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* After catching up or exceeding male salaries,
08-09 saw drastic declines in female salaries
— Now facing a gap of 6 to 16%

¢ Only females paid at the 75t percentile made
more than males in 09-10 (~8% increase)

MEDICINAL; PHARMACEUTICAL
CHEMISTRY ;PHARMACOGNOSY




7/1/2010

-+—MeanAcademic

130 120 -—-MeanAcademicMale
-s-MeanCalendar .
-=-MeanAcademicFemale
n-120 110
-] T
s 110 3
3 5100
2 2
= 100 =
E 90 Calendar % 1 g %0 Male % 1| Female % 1
E 04-05 |19.8 E 04-05|5.8
—_ 05-06 |22.2 — 80 05-06 (7.2
T g0 ©
g 06-07 |18.9 g 06-07 0.9
é 70 07-08 |14.2 <=f 70 07-08 3.4
08-09 |15.4 08-09 (3.8
09-10 |11.8 09-10(9.5
60 1 60 T
n © ™~ ) o) o n © ™~ ) o) o
o =} o =} =} ] o =] o o =} ]
< n o ~ 5] I\ < n © 5] e
S =} S =} =] =] =] =] =] o =] =}
Fiscal Year Fiscal Year
90 -+-25thPAcademicMale 105 -+50thPAcademicMale
-=-25thPAcademicFemale 100 -=-50thPAcademicFemale
wr v
-] 85 T
c e 95
a a
> 80 3 90
2 2
L [Male % 7 [ Female % 1 = 85 [Male % 1] Female % 1
275 25 p = 50t p
© @ 80
< 04-05 1.6 < 04-05 0.6
270 05-06 0.15 Zs 05-06 |0.9
S 06-07 2.3 3 06-07 |0.8
c € 70
é 65 07-08 3.9 é 07-08 |6.7
08-09 2.1 65 08-09 [1.7
09-10 |2.1 09-10 |0.3
60 60 1 |
n © ™~ ) o) o n © ~ ) e} o
o =} o o =} ] o =] o o o ]
< n © ~ 5] I\ < n © ~ I} e
S =} S o =] =] S o =] o s} =}
Fiscal Year Fiscal Year




7/1/2010

o o
Fiscal Year

o o
Fiscal Year

140 —~75thPAcademicMale 140 ——MeanCalendarMale
-=-75thPAcademicFemale -=-MeanCalendarFemale
»130 »130 -
T T
£120 £120
w (7]
=] 3
o
|'5110 '_gno
R Male % 1 -
Eloo 750 p 5100 ] Male % T
8 90 04-05 [13.8 ‘_J.i % 04-05 |18.2
= 05-06 |14.2 = 05-06 |15.6
2 80 06-07 (3.3 3 80 06-07 |15.1
g 07-08 |15 g 07-08 [13.6
70 08-09 |17.2 70 - 08-09 |15
09-10 |5.7 09-10 |12.1
60 : 60 T
wn Y] ~ o] (o2} o
g 23 8 R 8 & 8§ 8 5 8 8 2
S 8 &8 © & 3 S 8 8 5 8 8
Fiscal Year Fiscal Year
95 —-25thPCalendarMale 120 —+50thPCalendarMale
-=-25thPCalendarFemale -=-50thPCalendarFemale
»nr 90 110
T T
S g5 5
§ §1oo
'; Male % 1 '; % Male % 1
f- 25th p = 50t P
£ 75 )
3 04-05 [9.9 & 04-05 |15.7
T 70 05-06 |9.6 = 80 05-06 |14.1
3 0607 8.9 3 06-07 [17.1
g 0708 |95 £ 07-08 |18.2
65 08.00 |79 08-09 |17.9
09-10 |5.3 09-10 [13.2
60 60 T
wn Y] ~ o] (o2} o n o ~ o] D o
o o o o o i o o o o o —
< [Ya} o ~ [5e] (o)} < [a) o ~ [ D
o o o o o o o o




7/1/2010

180 —+75thPCalendarMale .
-=-75thPCalendarFemale An d IyS IS
160
=
§140 * Faculty employed on a calendar year make
g more than those on an academic year
§120 751\(/|hap|e % P * Academic appointments are similar with the
8 0405 236 exception of the 75% percentile (males ~5%
© 100 05-06 [18.9 higher)
=]
c 06-07 (254 i i
& 80 0708 |20.1 * Gaps in salary for faculty with a calendar
0809 1264 appointment increase as pay scale increase
09-10 (22.8
€0 ‘ ‘ ‘ — Differences range from 5 to 23%
wn Y] ~ o] (o2} o
o o o o o —
< [Ya} (¥ ~ [5e] (o2}
o o o o o o
Fiscal Year
130 —-MeanAcademic
-=-MeanCalendar
»n120 -
T
c
110
3
o
=100
g Calendar % 1
E 90 1 04-05 |25.3
= 05-06 [22.3
2 80 - 06-07 |16
E: 07-08 |13.1
PHARMACEUTICS 70 0809 105
09-10 |10.2
60 T T 1
n o ~ o] D o
o o o o o —
< [a) o ~ [ D
o o o o o o
Fiscal Year




7/1/2010

-
N
o

——-MeanAcademicMale

-=-MeanAcademicFemale

o
o

—+—25thPAcademicMale
-=-25thPAcademicFemale

110 85
o °
c c
a a
3100 3 80
o o
£ £
- - Male % 1
g 90 Male % 1~ z 7> 250 p
g 04-05 |[15.5 S 04-05 |5.1
= 80 05-06 [11.2 = 70 - 05-06 |2.9
g 06-07 (9.9 g 06-07 |7.6
é 70 07-08 (10.4 <=f 65 - 07-08 |7.9
08-09 (124 08-09 |84
09-10 (115 09-10 1.1
60 T 60 T T
n © ™~ ) ) o n © ™~ ) e} o
o =} o o o H =] S o o o =
< n o ~ Q I\ < n Q e
S =} S =} o =} =] =] =} =} s} o
Fiscal Year Fiscal Year
105 —-50thPAcademicMale 140 —-75thPAcademicMale
100 -=-50thPAcademicFemale 130 -=-75thPAcademicFemale
wr v
-] 95 T
c c 4
S g120
g % g
S _=110 q
8 Male % 1 = Male % 1
2 0 ohp £100 75t p
© I}
3 04-05  [1.2 8 90 04-05 6.4
= 75 05-06 0.25 = 05-06 11.2
E 70 06-07 19.2 g 80 - 06-07 10.9
S 0708 |57 < 0708 |20
< : <
65 0809 |114 70 - 0809 |7.5
09-10 6.6 09-10 11.9
60 1 60
n © ™~ ) o) o n © ~ ) e} o
o =} o o =} ] =} =] o =} o =
< n ) ~ 5] I\ < n © ~ I} e
S =} S o =] =] S o =] o s} =}
Fiscal Year Fiscal Year




7/1/2010

130 -+MeanCalendarMale 95 —+25thPCalendarMale
-=-MeanCalendarFemale -=-25thPCalendarFemale
n-120 w» 90 -
o °
c c
3110 3 85
3 3
£ <
100 = 80 Male % 1
> > m
S 90 Male %1 S 75 Br
g 04-05 11.9 g 04-05 6.7
= 05-06 14.5 = 05-06 8.4
g 80 06-07 11.9 g 70 06-07 5.1
c 07-08 13.5 < 07-08 5.7
< <
70 08-09 13.6 65 08-09 3.2
09-10 8.7 09-10 2.3
60 T 60 1
n © ~ ) o) o n © ™~ ) e} o
o =} o o o — o =] o =} o =
g 8 &§ &5 & 38 g 8 &§ 5 &8 8
Fiscal Year Fiscal Year
120 —-50thPCalendarMale 150 —-75thPCalendarMale
-=-50thPCalendarFemale 140 - -=-75thPCalendarFemale
wr v
_0110 el
c e 130
a a
3100 3120
£ <
i—\ Male % T '1110 7 Male % T
g% 507 P §100 75" P
8 04-05 |10.2 = 04-05 [23.6
= 80 05-06 |(14.5 = 90 05-06 |21.8
g 06-07 |11.6 g 30 06-07 [13.3
é 70 07-08 |11.7 é 07-08 |20.6
0809 |14.1 70 08-09 |[24.4
09-10 |10.6 09-10 |18
60 1 60 1
n © ™~ ) o) o n © ~ ) e} o
o =} o o o ] o =] o =} o =
g 8 &§ &5 &8 8 g 8 8§ 5 &8 8
Fiscal Year Fiscal Year

10



7/1/2010

Analysis

* Faculty employed on a calendar year make
more than those on an academic year

* With the exception of the lowest pay scale,
males with an academic year appointment

make 6 to 10% more than females

* Gaps in salary for faculty with a calendar
appointment increase as pay scale increase

SOCIAL & ADMINISTRATIVE

— Differences range from 2 to 18% SCIENCES
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Analysis

* Faculty employed on a calendar year make
more than those on an academic year

* Salary gaps for academic appointments have
narrowed and almost reach equality, except
for the 75t percentile

* Salary gaps for calendar appointments have

begun to increase over the past 2 to 3 years PHARMACY PRACTICE
— Largest increases in disparity seen at the 50t" and
75t percentiles
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Women'’s Faculty SIG Session

The Power of Negotiation in
Achieving Your Goals

Monday, July 12t from 8-9:30 am

21



