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Analysis

* Salary disparities among tenure-track faculty
are much smaller

* Highest disparity seen among those at the
higher (75t percentile) pay scale

NON-TENURE TRACK FACULTY DATA
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Analysis

* Overall, differences begin to emerge around
and after the 06-07 year
* Male salaries have seen a drastic increase,

except for the lowest (25t percentile) pay
scale
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