ANNUAL MEETING REPORT TO THE COUNCIL OF FACULTIES AND COUNCIL OF DEANS
AACP TASK FORCE ON FACULTY WORKFORCE
Jury 2009

Members: LunawatiTh Bennett (Palm Beach Atlantic), Dan Brazeau (SUNY-Buffalo), Jean Carter
(Montanta), Naushad Ghilzai (LECOM), Anandi Law (Western), Jeanne Van Tyle (Butler), Robin
Zavod (Midwestern), Gary Matzke (Virginia Commonwealth, COF Chair-Elect, ex-officio), Mehdi
Boroujerdi (Albany), Kathy Knapp (Touro), Shane Desselle (Oklahoma), Raylene Rospond (Drake,
Chair)

Charge 1: Prioritize the resources presented in the July 2008 report based on needs and
feasibility. We will discuss the items outlined from the 2008 Annual Report and will prioritize
on those items that need further delineation and those that should be made available on the
AACP web site for use by all Colleges and Schools.

Background:

The AACP web site currently provides resources to individual faculty members in its section on
Faculty Recruitment and Retention. In light of the faculty shortage and the evolving academic life of
faculty members, further attention to resources for individual faculty members and colleges/schools
is warranted.

Recommendations:

1. The AACP web page on faculty recruitment and retention should be expanded with the
resources identified in the Task Force Report from 2007-2008. The Task Force has identified
priority areas and have forwarded these to the appropriate AACP staff

Charge 2: Discuss the evolving employment situation and determine if there are any issues that
directly impact the recruitment and retention of faculty.

Background:
With the recent changes in the economy, several major employment sectors have implemented
changes in their workforce. Anecdotal reports from various markets raised concerns about

decreasing demands for pharmacists with a resultant impact on the need for faculty.

Recommendations:

1. AACP must recommend to the Pharmacy Manpower Project, Inc. to expand their data
collection to include pharmacy faculty manpower and other emerging career fields.
2. AACP should encourage and support research to evaluate issues of pharmacy faculty climate.

Final Recommendation: The COD/COF should evaluate the continuing need for this joint task for in
2009-2010. Specific charges should be defined to direct the work in future years.



