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Session Overview

& Pressures to successfully recruit
students to Pharmacy

& Continuing innovations in long -term
efforts to prime the pipeline

4 Case studies from peer institutions
& Panel discussion
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Recruitment Challenges:
Pharmacy as a Career

A& Pharmacy as a career option/career
exploration

& What the patient sees in the pharmacy
versus what the pharmacist does



Recruitment Challenges:
Competition

& Number of pharmacy schools

4 2000-2010:

U.S. population rose by 9.7%
Number of pharmacy schools increased by 50% to 120*

A Competition for targeted students

A Tuition rates
A Value

& Workforce/Economic Trends
A Rural versus urban settings

A Oversupply of pharmacists has reduced wages by 20%
nationally*

* Mayer, F.S. Drug Topics, 2011.



Recruitment Challenges:
Diversity

& Underrepresented populations
A University
4 Colleges of Pharmacy Nationally

Less than 37% of PharmD graduates are underrepresented
minorities - more than half of those are Asian/Pacific
Islanders*

4 Healthcare/Faculty/Mentors

& Importance of early introduction to pharmacy and
mentors

*Chisholm , M.A. American Journal of Pharmaceutical Education , 2004.
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ODbjectives

& Environmental scan of US Colleges of
Pharmacy (COP) to determine:

A Prevalence
A Specific characteristics



Methods

A Website of ACPEaccredited college or
sponsoring Institution

A Search terms used were:
A~ Pharmacy camp

Pharmacy enrichment

Health camp

Pre-health camp

Health career camp

Summer science camp
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& Programs not pharmacy -specific were excluded



