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SECTION II: Recruitment and Retention  

Indicate the degree to which you agree or disagree with these statements.

   Strongly 
Agree Agree Disagree Strongly 

Disagree 
Unable to 
Comment

11. The college/school uses an effective faculty 
recruitment process. 20.0% (521) 56.1% (1462) 14.5% (378) 3.3% (85) 6.1% (158) 

12. I have access to documents that detail policies 
related to my performance as a faculty member. 28.4% (740) 53.7% (1398) 9.8% (256) 1.9% (49) 6.2% (161) 

13. My performance assessment criteria are 
explicit and clear. 22.3% (580) 50.8% (1324) 19.2% (500) 4.1% (107) 3.6% (93) 

14. My allocation of effort has been clearly 
stated. 21.5% (561) 51.8% (1348) 18.3% (477) 4.1% (108) 4.2% (110) 

15. Criteria for my performance assessment are 
consistent with my responsibilities. 21.1% (550) 53.4% (1390) 14.9% (388) 3.7% (96) 6.9% (180) 

16. I am encouraged to engage in scholarly 
activity. 46.9% (1220) 45.9% (1196) 4.6% (119) 1.3% (35) 1.3% (34) 

17. I receive formal feedback on my performance 
on a regular basis. 23.8% (621) 49.7% (1295) 18.4% (479) 4.6% (120) 3.4% (89) 

18. The performance feedback I receive is 
effective. 20.5% (535) 50.1% (1304) 15.4% (402) 4.7% (123) 9.2% (240) 

19. The college/school consistently applies 
promotion and/or tenure policies and 
procedures. 

22.1% (576) 41.1% (1069) 12.7% (330) 6.0% (155) 18.2% (474) 
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SECTION III: Infrastructure  

Indicate the degree to which you agree or disagree with these statements.

   Strongly 
Agree Agree Disagree Strongly 

Disagree 
Unable to 
Comment

20. I receive adequate support staff resources. 23.5% (613) 49.4% (1286) 19.3% (503) 6.3% (163) 1.5% (39) 
21. I have adequate office space. 42.4% (1105) 45.9% (1195) 7.8% (202) 2.7% (70) 1.2% (32) 
22. I have adequate laboratory and/or clinical 
resources for my research and/or scholarship 
needs. 

19.9% (518) 46.3% (1205) 14.7% (383) 5.1% (134) 14.0% (364) 

23. I have adequate laboratory and/or clinical 
space for my research and/or scholarship needs. 22.0% (572) 46.8% (1218) 10.4% (270) 4.5% (116) 16.4% (428) 

24. Computer resources are adequate for my 
academic responsibilities. 39.0% (1015) 49.6% (1291) 8.2% (214) 2.5% (65) 0.7% (19) 

25. I have access to library and other educational 
resources. 52.9% (1378) 43.0% (1120) 2.7% (70) 0.9% (23) 0.5% (13) 

26. The college/school has appropriate physical 
facilities to allow me to fulfill my 
responsibilities. 

35.1% (914) 50.3% (1311) 10.2% (265) 3.0% (77) 1.4% (37) 

27. The college/school has a sufficient number of 
qualified faculty. 23.5% (612) 46.5% (1210) 22.0% (574) 5.8% (151) 2.2% (57) 

28. The program's resources can accommodate 
present student enrollment. 21.7% (564) 51.3% (1335) 18.7% (486) 5.2% (136) 3.2% (83) 

29. The physical facilities enable out-of-class 
interaction among administration, faculty, and 
students. 

21.0% (547) 50.2% (1306) 19.6% (510) 4.3% (112) 5.0% (129) 

30. My campus work environment is safe. 45.3% (1180) 48.7% (1268) 3.7% (96) 1.1% (29) 1.2% (31) 

SECTION IV: Role and Governance  

Indicate the degree to which you agree or disagree with these statements.

   Strongly 
Agree Agree Disagree Strongly 

Disagree 
Unable to 
Comment

31. The college/school effectively employs 
strategic planning.  27.5% (716) 50.6% (1317) 11.7% (305) 3.7% (97) 6.5% (169) 

32. The college/school requested my input during 
the development of the current strategic plan. 35.8% (933) 44.0% (1147) 9.5% (248) 3.3% (85) 7.3% (191) 
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SECTION V: Faculty Development  

Indicate the degree to which you agree or disagree with these statements.

   Strongly 
Agree Agree Disagree Strongly 

Disagree 
Unable to 
Comment

33. I receive adequate guidance on career 
development. 15.8% (412) 50.5% (1316) 24.2% (631) 4.8% (125) 4.6% (120) 

34. Funds are available to support my faculty 
development. 17.8% (464) 51.0% (1328) 19.3% (502) 5.5% (143) 6.4% (167) 

35. Programs are available for non-practice 
faculty to orient them to the pharmacy profession 
and professional education. 

8.9% (231) 29.8% (775) 22.1% (576) 4.8% (125) 34.4% (897) 

36. Programs are available to me to improve my 
teaching and to facilitate student learning. 26.3% (684) 57.6% (1501) 10.8% (281) 1.8% (47) 3.5% (91) 

37. Programs are available to me that help me 
develop my competence in research and/or 
scholarship. 

15.4% (401) 48.8% (1271) 22.5% (585) 5.7% (149) 7.6% (198) 
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SECTION VI: Curriculum, Teaching, and Assessment  

Indicate the degree to which you agree or disagree with these statements.

   Strongly 
Agree Agree Disagree Strongly 

Disagree 
Unable to 
Comment

38. Overall, faculty encourage students to assume 
responsibility for their own learning. 25.3% (658) 57.8% (1504) 12.4% (322) 1.9% (49) 2.7% (71) 

39. Laboratories and other non-classroom 
environments are conducive to learning. 25.9% (674) 57.7% (1503) 6.1% (159) 1.1% (29) 9.2% (239) 

40. The curriculum is consistent with the 
collective vision of the faculty and 
administration. 

26.5% (690) 58.3% (1519) 9.2% (240) 1.4% (36) 4.6% (119) 

41. Faculty are consulted in curricular matters. 37.6% (978) 52.9% (1377) 5.6% (147) 0.9% (23) 3.0% (79) 
42. The organization and structure of the 
curriculum is clear. 29.9% (778) 54.4% (1417) 10.7% (278) 1.3% (35) 3.7% (96) 

43. I understand how my instructional content fits 
into the curriculum. 36.8% (959) 55.1% (1434) 4.4% (114) 0.8% (20) 3.0% (77) 

44. The curriculum is taught at a depth that 
supports understanding of central concepts and 
principles. 

30.4% (792) 56.9% (1482) 6.8% (177) 0.9% (24) 5.0% (129) 

45. Curricular collaboration among disciplines is 
encouraged at my college/school. 32.1% (835) 51.0% (1328) 11.3% (294) 1.8% (48) 3.8% (99) 

46. The college/school uses programmatic 
assessment data to improve the curriculum. 25.3% (658) 48.8% (1272) 9.9% (257) 2.3% (60) 13.7% (357) 

The Pharm.D. Program prepares students to … 
47. develop and use patient-specific pharmacy 
care plans. 39.5% (1028) 46.2% (1203) 2.0% (52) 0.2% (5) 12.1% (316) 

48. effectively manage a patient-centered 
pharmacy practice. 34.0% (886) 47.2% (1229) 5.1% (133) 0.3% (9) 13.3% (347) 

49. develop disease management programs. 28.4% (740) 48.5% (1263) 7.9% (207) 0.5% (12) 14.7% (382) 
50. manage the system of medication use. 27.8% (723) 52.7% (1372) 4.9% (128) 0.3% (8) 14.3% (373) 
51. promote the availability of health promotion 
and disease prevention initiatives. 30.4% (791) 52.2% (1360) 4.3% (112) 0.5% (13) 12.6% (328) 

52. communicate with patients, caregivers, and 
other members of the interprofessional health 
care team. 

41.4% (1079) 46.4% (1208) 2.2% (56) 0.3% (8) 9.7% (253) 

53. search the health sciences literature. 35.8% (932) 51.2% (1332) 4.7% (122) 0.6% (16) 7.8% (202) 
54. evaluate the health sciences literature. 32.9% (858) 49.9% (1300) 7.4% (192) 1.0% (27) 8.7% (227) 
55. demonstrate expertise in the area of 
informatics (resources, devices, and methods 
required to optimize the acquisition, storage, 
retrieval, and use of information in pharmacy and 
healthcare). 

21.2% (552) 48.8% (1271) 12.5% (325) 1.6% (42) 15.9% (414) 

56. apply state and federal laws and regulations 
to the practice of pharmacy. 35.2% (916) 50.9% (1325) 1.3% (35) 0.2% (6) 12.4% (322) 

57. maintain professional competence. 35.5% (925) 52.1% (1357) 3.0% (78) 0.5% (12) 8.9% (232) 
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Section V: Faculty Development

Programs are available for 
non-practice faculty

Over sixty-four percent (64.3%) of 
faculty members were satisified with the 
amount of career guidance, programs, 
and funds available for faculty 
development.
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34.4%
Nearly twenty-seven percent (26.9%) of faculty 
disagreed or strongly disagreed that programs are 
available for non-practice faculty to orient them to 
the pharmacy profession and professional 
education.  Over thirty-four percent (34.4%) were 
unable to comment.
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Section VI: Curriculum, Teaching, and Assessment
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Faculty are consulted in 
curricular matters

36.8%

Agree
55.1%

Overall, faculty members were in agreement with the 
curriculum, teaching, and assessment statements.  
However, the statements regarding curriculum 
received the most positive responses.  Nearly ninety-
one percent (90.5%) of faculty members agreed or 
strongly agreed that faculty members are consulted in 
curricular matters.  Nearly ninety-two percent (91.9%) 
of faculty members agreed or strongly agreed that 
they understood how their instructional content fits 
into the curriculum.
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Section VII: Developing and Supervising Students

The college/school provides an 
environment and culture that 

promotes professional behavior 

Over seventy-seven percent (77.4%) of faculty members 
agreed or strongly agreed that their college/school 
promoted professional behavior, managed academic and 
professional misconduct, and managed poor academic 
performance.
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Over ninety percent (90.3) of faculty members agreed or 
strongly agreed with the statement that their 
college/school provides an environment and culture that 
promotes professional behavior among students, faculty, 
administrators, and staff.
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Section VIII: Academic Roles

In my opinion, the proportion 
of my time spent on clinical 

i  i  i t

Overall, over seventy-one (71.3%) percent 
of faculty members agreed or strongly 
agreed that the amount of time they spent 
on teaching, research, service, and clinical 
service is appropriate.
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Unable to 
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service is appropriate

However, nearly forty-one percent (40.6%) of 
faculty members were unable to comment on 
whether the proportion of their time devoted to 
clinical service is appropriate.  Nearly fifty-one 
percent (50.9%) agreed or strongly agreed that 
they spent an appropriate amount of time on 
clinical service.




