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Objectives 

ÁDescribe steps clinically-oriented pharmacists can 

take when seeking an entry-level faculty position at 

school or college of pharmacy.  

Á Identify strategies that will help get your career in 

academic pharmacy off to a good start.  
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Demand for Faculty in Schools and 

Colleges of Pharmacy 

ÁFaculty positions at 124 schools and colleges of 

pharmacy 

ÁMost are in pharmacy practice 

ÁPharmacy Practice departments have grown in size 

over the past 20 years 

ÁChanges in structure in pharmacy education (BS/PharmD) 

ÁChanges in emphasis in pharmacy practice 
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How do I get my first position at a 

school or college of pharmacy?  
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ÁUnderstand what drives you to succeed 

ÁPatient care 

ÁTeaching & learning 

ÁResearch & other forms of scholarship 

ÁService to colleagues, institution, profession 

ÁUnderstand your personal values 

ÁHow do you want to spend your working hours? Personal 

time? 

ÁWhere do you want to live?  Where donôt you want to live? 

ÁRelationships with friends, family, significant others? 

 

Start by getting to know yourself! 



Evaluating opportunities at schools and 

colleges of pharmacy 

ÁRecognize that universities and their 

schools/colleges of pharmacy vary in their culture 

and values 

ÁPublic - private 

ÁResearch intensive ï teaching intensive 

ÁAcademic medical center? 

ÁEstablished program ï new program 

ÁDifferent types of opportunities exist within a school 

or college 

ÁTenure-track 

ÁNon-tenure track (clinical track) 
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Not all schools and colleges of 

pharmacy are the same! 

 

 

 

 

 

 

 

 

 

ÁIf youôve seen one college of pharmacy, youôve 

seen one college of pharmacy! 
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http://www.une.edu/
http://www.pharmacy.ohio-state.edu/index.cfm
http://www.drake.edu/
http://www.pharmacy.wisc.edu/


What positions are available? 

ÁCollege and school websites 

ÁEmployment databases 

ÁASHP 

ÁACCP 

ÁAACP 

ÁNetworking with colleagues 
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Learning more before applying 

ÁUniversity and college websites 

ÁWhat they can tell you 

ÁWhat they wonôt tell you 

ÁNetworking with colleagues 

ÁReaching out to the department or search 

committee chair 
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The Application Process 

ÁPosition announcement 

ÁHeed the requirements listed in the announcement! 

ÁSubmission requirements 

ÁCover letter 

ÁCV (not a résumé) 

ÁReferences 

ÁStatements 

ÅTeaching/practice philosophy, scholarly interests 
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The Application Process 

ÁSearch Committee review 

ÁReview materials  

ÁFollow up with references, conduct preliminary interviews 

ÁRank and invite candidates for formal interviews 
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The Faculty Interview 

ÁUsually 1-2 days 

ÁVisits to campus and clinical sites 

ÁMeet with faculty, administrators, staff, students, 

clinicians and other health professionals 

ÁUsually will require a formal presentation 

ÁTeaching abilities 

ÁScholarly interests 
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The Faculty Interview 

ÁBe prepared to answer similar questions posed by 

different people 

ÁContinue to display your sincere interest in the 

institution and position throughout the interview 

ÁAsk questions!!!! 
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After the Interview 

ÁKeep in touch with the search committee chair 

ÁHow long will the process take? 

ÁWhat are your plans? 

ÁWrite thank you notes! 

ÁSearch committee review and recommendation 

ÁPatience can be key to maintaining your sanity! 

14 



Getting an Offer 

ÁOffer likely from the department chair or dean 

ÁFirst verbal, then follow-up with details in writing 

ÁOffer generally includes 

ÁSalary & benefits 

ÁAdditional resources 

ÁJob responsibilities 

ÁAny releases from specific responsibilities 

ÁTime to negotiate? 

ÁSome terms of the offer are more negotiable than others 

ÁMost will try to wrap up the process in 7-10 days 
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Audience Activity 

ÁAs a new faculty member seeking your first 

position, how likely would you be able to negotiate 

for each of the following: 

ÁA 10% increase in your base salary? 

ÁAn additional week of paid time off each year? 

ÁAdjustments to your lecture or precepting loads? 

ÁFunds to attend a professional conference? 
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Congratulations! 
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Whatôs Next??? 
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Five Keys to Starting Your Career 

ÁManaging Expectations 

ÁManaging Relationships 

ÁManaging Time and Priorities 

ÁReflection and Planning 

ÁBuilding Work-Life Balance 
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Managing Expectations 

ÁChannel your energy and enthusiasm 

ÁKnow what is expected of you 

ÁTeaching 

ÁScholarship 

ÁService 

ÁUnderstand your institutionôs performance 

expectations 

ÁLearn how you will be evaluated 

ÁAnnual/merit 

ÁPromotion and/or tenure 
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Managing Relationships 

ÁDepartment Chair/Primary Supervisor 

ÁVice chairs and other departmental administrators 

ÁSchool/College Dean 

ÁAssistant and Associate Deans 

ÁFaculty Peers 

ÁAdministrative Staff 

ÁStudents 

ÁColleagues at your clinical site 

ÁColleagues at other academic institutions 
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Managing Time and Priorities 

ÁQuestion ï Can one truly manage ñtimeò? 

ÁFreedom and flexibility inherent in academia 

ÁResponsibility and accountability 

ÁLearn how you manage your own time and priorities 

ÁCoveyôs Seven Habits of Highly Effective People 

ÁHow do you handle competing demands? 

ÁHow do you manage ñdownò time? 
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Reflection and Planning 

ÁTake time to think about what you want to 

accomplish 

ÁNext week/month 

ÁOne year 

ÁFive year 

ÁLong-term/career 
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Reflection and Planning 

ÁDevelop a personal strategic plan 

ÁStrengths & Weaknesses 

ÁOpportunities & Threats 

ÁGoals 

ÁAction Steps 

ÁDocument, document, document! 

ÁAnnual review process 

ÁPortfolio 

ÁP & T Dossier 

ÁKeep your CV up to date 
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