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Figure 1.1: National Aggregate Demand Index Valuesg gg g
http://www.pharmacymanpower.com/
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Figure 1.2: Number of U.S. Pharmacy School 
G d 1960 2008Graduates: 1960‐2008
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2009 National Pharmacist Workforce Survey: Sample 
Distribution (n = 3,000)
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2009 National Pharmacist Workforce Survey: 
Respondent Distribution (n = 1,391)

Source: The National Pharmacist 
Workforce Study, March 2009



Proportion of Actively Practicing Pharmacists Working 
Part‐time by Age Group and Gender
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Summary of Actively Practicing Pharmacists’ Mean Full‐Time Equivalent 
(FTE) Contributions in Primary Employment during 2009
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Proportion of Pharmacists Who Rated Workload as High or 
Excessively High (2009 vs. 2004) by Work Setting

66%

72%

67%
69%

61%
64% 64%

72%

70%

80%

43%

59%

42%

61%

56%
58%

50%

60%

35%

30%

40%

10%

20%

2004
2009

0%
Independent Chain Mass

Merchandiser
Supermarket Hospital Other Patient Care Other

2009

Source: The National Pharmacist 
Workforce Study, March 2009



Percentage of Actively Practicing Pharmacists That Are 
Female: 1990, 2000, 2004, 2009

46.4%45.9%44.8%

40%

50%

31.3%
30%

40%

10%

20%

0%

10%

1990 2000 2004 20091990 2000 2004 2009

Source: Mott, et al. J. Am. Pharm. Assoc. 46(3), 2006 and 2009 National Pharmacist Workforce Survey

Source: The National Pharmacist 
Workforce Study, March 2009



Age Distribution of Actively Practicing Male Pharmacists: 
2000, 2004, 2009, ,
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Age Distribution of Actively Practicing Female 
Pharmacists: 2000, 2004, 2009

60 0%
, ,

49.6%
50.0%

60.0%

40.7%

30 0%

40.0%

20.0%

30.0%

4.9%4.5%
10.0%

0.0%
22-30 years 31-45 years 46-60 years >60 years

2000 2004 2009
Of females age 31‐45 in 2009, 36% were ages 41‐45.
Of females age 46‐60 in 2009, 18% were ages 56‐60.
Source: Mott et al., 2010.

Source: The National Pharmacist 
Workforce Study, March 2009

Source: Mott et al., 2010.



Rate of Part‐time Work (<=30hrs/wk) by Gender: 2000, 
2004, 20092004, 2009
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Rate of Part‐time Work by Age Group & Gender: 2000, 
2004, 2009
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Percent of Male Licensed Pharmacists Retired by Age 
Group: 2000, 2004, 2009p , ,
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Full‐time Equivalent (FTE) for Male and Female Active 
Ph i t 2000 2004 2009Pharmacists: 2000, 2004, 2009

1.2

0 99 0 92
0.8

1

1.2

0.87

0.99

0.81
0.91

0.82

0.92

0.4

0.6

0

0.2

Males FemalesMales Females

2000 2004 2009
Source: Mott, et al. J. Am. Pharm. Assoc. 46(3), 2006 and 2009 National Pharmacist Workforce Survey

Source: The National Pharmacist 
Workforce Study, March 2009



Employment Status for Pharmacists Over 60 Years Old: 
2000 2004 20092000, 2004, 2009
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Work Plans in Three Years for Male Active Pharmacists: 
20092009
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Work Plans in Three Years for Female Active Pharmacists: 
20092009
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Pharmacist Labor Cost Reduction 
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U.S. Pharmacist Segments in 2009
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U.S. Pharmacist Segments in 2009
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Pharmacist Gender (% Female) by 
Year of Licensure CohortYear of Licensure Cohort
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% Pharm.D.  by 
Year of Licensure CohortYear of Licensure Cohort
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% Residency  by 
Year of Licensure CohortYear of Licensure Cohort
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% in Clusters 1&2 (Dispensers)  by 
Year of Licensure CohortYear of Licensure Cohort

94%
91%

90%

100%

71%
69%

70%

64% 64% 67%
58% 55% 56%60%

70%

80%

55%

40%

50%

%

10%

20%

30%

0%

10%

Pre-
1960

1960 to
1964

1965 to
1969

1970 to
1974

1975 to
1979

1980 to
1984

1985 to
1989

1990 to
1994

1995 to
1999

2000 to
2004

2005 to
2006

Source: The National Pharmacist 
Workforce Study, March 2009



% in Clusters 4 & 5 (Patient Care)  by 
Year of Licensure CohortYear of Licensure Cohort
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For more information, please 
visit: 
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research/pharmacymanpower/
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